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 Abstract 

Researchers have increased their interest concerning 

business ethics as a result to the emergence of many 

unethical practices of organizations and to the extent 

which can affect the reputation of organization and its 

relationship with its clients The Study aims to Identify the 

Impact of Ethical Climate as a Mediator Variable in the 

Relationship  between  the Leadership Style and the 

Organizational Performance. The study has been applied 

on four hundreds and five  of employees in the banking 

sector, the public and the private ones, The Study has 

resulted in the presence of a positive relationship between  

both patterns of leadership , transformational and 

transactional  leadership   and  the ethical climate , also the 

presence  of a direct and indirect positive relationship 

between transactional leadership and organizational 

performance ,in addition , the presence  of an  only indirect 

positive relationship between  transactional leadership and 

the organizational performance  .The study also resulted in 

 the mediation of the ethical climate  concerning the 

relationship between  both  patterns of leadership ," 

Transformational and transactional   leadership " and 

organizational performance  .            

 


